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01/01/2021 01/01/2020
N!AE %IM anen %wunen Nmeﬂ ,‘men Nru %'AE anen %‘mmu\ Nmu\ %ﬂleﬁ
2.1. PERSONNEL HIRED BY IFAE
U ¥ @ a7 @ B ! " a7 ow B
Research: staff 15 3 20.0% 12 80.0% 16 3 18.8% 13 81.3%
Research: postdocs 2 6 27.3% 16 72.7% 24 29.2% 17 70.8%
. Research: PhD students 34 1 32.4% 23 67.6% 30 11 36.7% 19 63.3%
Technical support [including IT) 36 7 19.4% 25 80.6% 30 5 16.7% 25 83.3%
Management & Administration 9 & 66.7% 3 33.3% 7 5 TL4% 2 28.6%
IFAE [aggregate) 116 L33 " 284% 83 71.6% || 107 | 31 7 29.0% 76 71.0%
2.2. INDEFINITE CONTRACTS
" w - s 7 1) a0 - s 7 1)
Research: staff 15 100.0% 3 100.0% 12 100.0% 16 100.0% 3 100.0% 13 100.0%
Research: postdocs 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
. Research: PhD students 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Technical support 12 33.3% a 57.1% 8 27.6% 12 40.0% a 80.0% 8 32.0%
Management & Administration 4 A44.4% 2 33.3% 2 B6. 7% 3 42.5% 2 40.0% 1 50.0%
IFAE (aggregate) 31 T 7% | 9 ' 27.3% 22 26.5% || 31 7 0% [ 9 ' 29.0% 22 28.9%
FIX TERM CONTRACTS
FEIMG AL EERMS ENR RS B FEIH TR RS BN BEEHs B
Research: staff ] 0.0% 0 7 0.0% 0 0.0% ] 0.0% o ¥ o0.0% 0 0.0%
Research: postdocs 22 100.0% 6 7 100.0% 16 100.0% 24 100.0% 7 ¥ o100.0% 17 100.0%
. Research: PhD students 34 100.0% 11 ¥ 100.0% 23 100.0% 30 100.0% 11 ¥ 10.0% 19 100.0%
Technical support 24 66.7% 3 ¥ oaasw 21 T2.A% 18 60.0% 1 ¥ 200% 17 £8.0%
Management & Administration 5 55.6% a7 oeeru 1 33.3% a 57.1% 3 ¥ soow 1 50.0%
IFAE [aggregate) 85 73.3% 76 ' 7LO0% | 22 ' 7L0% 54 71.1%
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'2.1.b PERSONNEL HIRED BY OTHER INSTITUTIONS (UAB, CIEMAT, ICREA)

I o T T oy pume ¥ onn pame
Research: staff 17 1 5.9% 16 94.1% 17 1 5.9% 16 94.1%
Research: postdocs 1 0 0.0% 1 100.0% 1 0 0.0% 1 100.0%

' Research: PhD students 1 0 0.0% 4 100.0% 0 b 0

Technical support [including IT) 3 1 33.3% 2 66.7% 3 0 0.0% 3 100.0%
0 0
Management & Administration — 1 20.0% 1 50 3 2 66. 7% 1 33.3%
Other institutions [aggregate) | 27 3 11.1% 24 BR.9% 24 3 12.5% 21 87.5%
2.1.c IFAE PERSONNEL (REGARDLESS OF THE HIRING INSTITUTION)

{12)={1}+10) 14) {141013) {15) {151/13) {13)={1}+10) {14) {141412) {15) {15)/13)
Research: staff 32 4 12.5% 28 87.5% 33 4 12.1% 29 87.9%
Research: postdocs 23 [ 26.1% 17 73.9% 25 7 28.0% 18 T2.0%

' Research: PhD students 38 11 2B.5% 27 T1.1% 30 11 36. 7% 15 63.3%
Technical support [including IT) 39 8 20.5% < | 79.5% 33 5 15.2% 28 84.8%
Management & Administration 11 r g B63.6% 4 36.4% 10 7 70.0% 3 30.0%
IFAE (aggregate) | 143 36 25.2% 107 74.8% II 131 34 26.0% 97 74.0%
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Institucions | comissions

01/01/2021 01/01/2020
N IFAE Nwo'ne'\ %vm'ne'\ N'ne'\ %'ne'\ N FAE Nwo-new %wo-new N-ne'\ %-neﬂ
2.4, INSTITUTIONAL BODIES

Consell de Govern [ 2 33.3% 1 B66. 7% 3 2 33.3% 1 6. 7%
Scientific Committee 10 5 50.0% 5 50.0% 10 5 50.0% 5 50.0%
Advisory Team 20 1 5.0% 1% 95.0% 20 1 5.0% 1% 95.0%
Management Team || 7 1 14.3% - g% | || s 0 0.0% - 100.0%

Pl & WORKING COMMITTEES
2.3. P 21 1 4.8% 20 95.2% 22 2 9.1% 20 90.9%
¥2.5 Safety & Health [ 3 50.0% 3 50.0% 13 3 50.0% 3 50.0%
2.5. Diversity Programme WG II 10 b 60.0% 1 40.0% 10 ] £0.0% 1 40.0%
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Seleccio de Personal

01/01/2021 01/01/2020
N IFAE Nwo'ne'\ %wo'ne'\ N'ne'\ %'nen N AL Nwo'neﬂ %wo-new N-ne'v %'neﬂ
2.4, INSTITUTIONAL BODIES
Consell de Govern b 2 33.3% 1 66.7% ] 2 33.3% 1 B6.7%
Scientific Committee 10 5 50.0% 5 50.0% 10 5 50.0% 5 50.0%
Advisory Team 20 1 5.0% 15 95 Oiﬁ 20 1 5.0% 19 95
Management Team 7 1 14.3% [ 85.7% [ Q 0.0% [ 100?5:'
Pl & WORKING COMMITTEES
2.3. A 21 1 4.8% 20 95.2% 22 2 9.1% 20 90.5%
¥2.5 Safety & Health [ 50.0% 3 50.0% ] 3 50.0% 3 50.0%
2.5. Diversity Programme WG 10 [ 00.0% 1 40.0% 10 [ £0.0% 1 40.0%
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Retribucions

2020 [Gross salaty /hour] 2019 [Gross salaty / hour]
AGG. IFAE WOMEN MEN AGG. IFAE WOMEN MEN
SRDALARERS [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal.
Administration & Management 85 100 55 82 3.0 133 9 100 5 7 1 134
Research Support 35.8 100 59 116 29.9 57 33 100 5 115 28 7
Research Support 68.1 100 21.0 93 47.1 103 84 100 23 52 b1 104
Global IFAE 112.4 100 32.4 96 80.0 102 126 100 33 54 93 102
AGG. IFAE WOMEN MEN AGG. IFAE WOMEN MEN
ADRARESTRATION & MANAGE [N] Gross S5al. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal.
Administration 7 100 5 87 2 12%
Management 100 2 100
Global 85 100 55 82 3.0 133 |] 9 100 5 7 4 134 |I
AGG. IFAE WOMEN MEN AGG. IFAE WOMEN MEN
REFEARCE Sony [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal.
Technicians 11.2 100 19 118 9.3 96
Engineers 24.6 100 4.0 116 20.6 97
Global 35.8 100 5.9 116 . 29.9 57 I] 33 100 5 115 28 7 II
AGG. IFAE WOMEN MEN AGG. IFAE WOMEN MEN
REGEAR [N] Gross Sal. [N] Gross Sal. [N] Gross Sal. [N] Gross Sal, [N] Gross Sal. [N] Gross Sal.,
Predocs 37 100 117 100 20.0 100 37 100 12 85 25 103
Postdocs 221 100 6.3 96 15.8 101 i1 100 g7 23 101
Staff 14.3 100 3.0 105 11.3 58 16 100 3 106 13 58
Global 68.1 100 21.0 93 47.1 103 I] B4 100 23 54 Bl 102 II
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Recruitment

Missing information of 4 selection processes

Missing information of 3 selection processes
Missing information of 1 selection processes

2020
Applications Contracts
Ares Moo TNt S Mowe Yow | Nuomer Mooer Mo %
Administration & Management 1 5 35.7% 9 64.3% 1 100.0% 0 0.0%
Research support 8 17 11.5% 131 B8.5% 2 25.0% 3 75.0%
Research 18 27 25.7% 78 74.3% 3 18.8% 13 81.3%
| Global IFAE 27 || a9 7 o1sax 218 81.6% 6 24.0% 19 76.0%
| Applications Contracts
Research Divisions NMM chn x\omcn chn *ncn Nm-n *«eﬂmn chn &ncn
Theory Division 3 9 34.6% 17 65.4% 0 0.0% 5 100.0%
Experimental Division 12 18 22.8% 61 77.2% 3 27.3% 8 72.7%
| Global IFAE 1B | 27 " 25.7% 78 74.3% 3 18.8% 13 81.3%
2019
Applications Contracts
Area Nowtos ["Neoor | Hawmer | Nown | Hoowe | Nusmer | Howman | Neww %o,
Administration & Management 1 41 66.1% 21 33.9% 1 100.0% 0 0.0%
Research support 1 15 75.0% 5 25.0% 1 100.0% 0 0.0%
Research 19 26 47.3% 25 52.7% a 21.1% 15 78.9%
| slobal IFAE 21 82 7 59.9% 55 40.1% = 28.6% 15 max ||
Applications Contracts
| Research Divisions Nowtos ["Npor | Momee | Nowe | Hoowe | Nuomer | Howmen | Neww %
Theaory Division a 0 0.0% 4 100.0%
Experimental Division 15 26 47.3% 23 52.7% 4 26.7% 11 73.3%
| Global IFAE 19 26 ! 47.3% 29 52.7% 4 21.1% 15 9% ||
M.Bosman IFAE
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Estudiants de Master

Students of IFAE's Master by gender and Academic year

|, F— | W——  W—— N -
2014-15 17 3 17.6% 14 82.4%
2015-16 14 4 28.6% 10 71.4%
2016-17 20 1 5.0% 19 95.0%
2017-18 26 8 30.8% 18 69.2%
2018-19 23 6 26.1% 17 73.9%
2019-20 14 2 14.3% 12 85.7%
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Tendencias

IFAE Master, PhD students and Postdocs
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Tendencias

IFAE personnel all categories (percentage)
Research, Technical, Management, Administration

— I AE Female

w—F AE Male
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Tendencias

IFAE Institutional bodies
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OBJECTIUS:

O 0o ~N ok WwN R

Data

26/07/2018
mar¢ 2018
04/09/2018
05/09/2018
17/09/2018
03/10/2018
juliol 2018
febrer 2019
11/02/2019
19/02/2019
mar¢ 2019
marg 2019
mar¢ 2019

Objectius i seguiment algun

canvie

Difondre la diagnosi.

Actualitzar i millorar |la diagnosi.
Facilitar I’accés al Pla i als seus indicadors.
Millorar el procés de contractacio.

1
2
3
Difondre el Pla d’lgualtat de Genere. 4 100%
S
6

/5%
75%
75%

25%
0%

Millorar el paper institucional de les dones a I'IFAE. V4 75%
Fomentar la conciliacio de la vida personal i familiar amb el treball. 8 50_75%
Incloure la igualtat com un valor corporatiu de I'IFAE.
Participar en projectes nacionals i internacionals adregats a millorar el paper de les dones a la ci en?ia. 50%
Objectiu(s) ..
Accio

1 2 3 45 6 7 8 9

7
4
1 2 4
5 8
1 2 4
3
9
9
8
3
3
8

M.Bosman IFAE

Aprovacié pel Consell de Govern
Mothers of Science
Documents al repositori
Comunicacié de l'aprovacié del Pla a tot el personal IFAE (Newsletter, amb enllag als documents
Declaracié explicita de no discriminacié a les ofertes de treball
Pizza Seminar (Martine Bosmann, Chair del Committee)
Desglosament per génere de les candidatures rebudes i seleccionades a les ofertes de treball
Participacié a la Biennal Ciutat i Ciéncia (Ajt. Barcelona)
Participacié en International Day of Women and Girls in Science
Adhesié a Codi de conducta CERCA
Indicadors del Pla de Génere: actualitzacié
Indicadors del Pla de Génere: ampliacié (nou indicador de retribucions per génere)
Annual Report 2018 inclou perspectiva de génere, amb indicadors
22 / 6 /2020



Activitats 2020-2021

» 11/02/2020: Participacion en el “International Day of
Women in Science” 11/02/2020

» Xerrades en la escola, Master Class no

» Actualizacion de los indicadores
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Propuestas para 2021-22

» Difusion del video “From microagressions to sexual
harassment. Como?

= App para concienciacion/formacion en temes de
genere. Algu ha seguit el curse

= Participacion el curso de formacion de CERCA 2020:
formacion de un técnico?

= esta pensat més per persones de RRHH implicats en questié
de genere. Al final no ha participat ningu

» |nteraction with I[FAE members
» |nformal “coffee meeting” (intentarlo?)

» Visualizacion de un documental. BIST ha programado
“Picture of a Scientist”

» Teleworking/Covid: monitorizar implicacionese
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